
 

        EMPLOYERS: 
 

• Post a job position in minutes— anywhere, anytime, from any 

computer that has Internet access 
 

• Job postings can be followed by the major Internet search       

engines for candidates to quickly find your listings 
 

• Automatic e-mail responders— communicate effortlessly   

with candidates by setting up e-mail communication          

templates— from Application Confirmation... to Interview         

Request… to Notice of Rejection 
 

• Built-in work experience and personality questionnaires,   

including automated candidate response scoring systems 
 

• Affirmative Action and Work Opportunity Tax Credit           

questionnaires included 
 

• Set filters, job requirements, and organize responses easily 
 

• Resume database— review, archive and retrieve 
 

• Paperless document control— time-saving and earth-saving 
 

• Unlimited job positions allowed, with 25 active job postings at 

one time— with no expiration dates.  You determine the dura-

tion of your job postings 
 

• Professionally brand your company name with background 

colors, font selection and your logo 
 

• Get interviewing strategies, tips and trends directly from     

the EZHireOnline.com website 
 

• Labor Board Compliant— right out-of-the-box 
 

• Site secured with 256bit encrypted GeoTrust SSL certificate, 

utilizing the highest level of encryption possible 
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 your CANDIDATES get: 
                

• Instant credibility and trust by seeing your company Brand, 

the EZHire logo, and the 256bit encrypted GeoTrust SSL site 
 

• A professional, favorable first impression of your company, 

by all candidates, some of which will be future employees 
 

• A positive user-experience with easy prompts and quick  

communication received from your company 
 

• The capability to create, edit, and review their entries prior  

to submitting their application 
 

• The ability to upload their resume in either Word or in PDF  

to preserve formatting 
 

PRICING: 

 

• A one-time set-up and installation fee of $499 plus 

• A monthly subscription fee: 

◊  $249/mo for a minimum 6-month subscription period      

    OR... 

◊ $209/mo for an annual subscription period (that’s a 

$480 savings!) 

what 
 

Candidates are strongly motivated by your quick, high-

technology hiring system, raising the experience level  

for your future employees.  It welcomes them and sets 

the professional standard of working for your company. 

EZHire is a web-based job posting tool that provides companies of any size the ability to list and administer their 

own job positions, bypassing the high cost and hassle of the leading employment websites.  Employers can set    

filters and job requirements, eliminating unqualified candidates while organizing and scoring responses to find ideal 

candidates.  As a paperless-environment solution, EZHire automates the e-communication process and facilitates the 

management and archiving of employment applications.   

“EZHire equates to more value for our small business.  It provides 

everything we need for hiring efficiency.)  
                   Katie Carruthers, Owner, Point Loma Outfitting, San Diego CA 

Discover just how simple it is~  
Visit EZHireOnline.com today.... 
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Discover just how simple it is~  

 Log onto  EZHireOnline.com today.... 

Q:  If I need to add my own custom questions, how 

can I be sure they are Labor Board Compliant?  

A:  Before launching EZHire, DSD submitted all of the standard 
group questions - that are pre-loaded in the software – for 
review by Senior Professional Human Resources, or SPHR, 
consulting firms and various labor board verification re-
sources.  For this reason, we are able to ensure compliance 
if the operator is only using the questions that are already 
included in the console.  Once an operator has added his/
her own questions, it is his/her responsibility to seek compli-
ance  verification by a qualified representative. 

    

Q:  Can I respond to applicants via email from 

within EZHire? 

A:  Yes, EZHire allows you to respond to any applicant with a 
single button.  In the set up screen you have the choice of 
customizing 5 different types of emails: Reject, Interested, 
Offer Interview, Post Interview Rejection and Custom.  You 
will set up the emails one time in the Set Up Screen then 
you can respond to all applicants with a single button. 

 

Q:  Can I track an applicant’s status? 

A:  Yes, each applicant can be assigned the following status: 
Rejected, Of Interest, Interview Offered, Rejected after Inter-
view, Employment Offered, Employment Accepted, Resigned 
and Terminated. 

 

Q:  How many questions can I add? 

A:  Unlimited.  There are no limitations to the number of ques-
tion groups and questions you can ask.  This allows you to 
use the application process to pre screen your candidates. 

 

Q:  How secure is EZHire? 

A:  EZHire is secured with a 256bit Encrypted Security Certifi-
cate on the server guaranteeing the data is transmitted and 
stored securely.  All applicants’ information is stored on 
secured databases using the same standards as banks and 
e-commerce web sites.  

 
 
 

Q:  What if I do not have a website?  Do I need to 

have one before having EZHire installed? 

A:   No, website?  No problem.  Your EZHire console is placed 

on a secure server of our affiliate hosting company.  This 
means you do not have to purchase your own hosting plan.  
Once ordered, the EZHire software allows you to select 
your preferred colors for various elements of the console 
page.  Out of the package, the software comes with a vast 
color spectrum.  Brand the website as your own, with your 
own name and logo, by using the Company Image Upload 
tool.  

 

Q:  What if I have a website and my own hosting 

plan?  Will that affect the overall cost?    

A:   Custom packages can be created, but DSD will first need to 
perform an analysis by reviewing the storage, usage and 
tools of your server.   

 

Q:  I’d like to use this product, but some of my 

positions are filled by candidates who are more 
likely to walk-in and complete an application.  
What do you suggest? 

A:  Since EZHire is a secure web-based solution, all you need is 
a computer with Internet access.  DSD can provide a com-
puter that’s installed with EZHire.  This has been especially 
convenient for our clients who are in the hiring process 
while awaiting the completion of their new building and/or 
store front.  You can also use any computer with an Internet 
connection, like a laptop, at job fairs making it easier for job 
candidates to apply on the spot. 

 

Q:  Is there a way to privately post jobs?  May I 

use an EZHire site that cannot be found on my 

regular EZHire URL? 

A:  DSD can issue a separate URL for you to provide to candi-
dates for confidential job postings. 

 

Q:  My email Inbox fills up quickly with resumes 

and I have to manually filter my spam folder 
searching for messages from applicants.  Will  
EZHire help me manage this?  

A:  EZHire frees up your email Inbox.  You no longer have to 
filter your various mailboxes.  All candidates can be directed 
to your company’s very own application site – powered by 
EZHire.  You have an email delivered to your email address 
when a new application has been submitted.  You can then 
login to your administrative console to view the candidate’s 
posting.    

FREQUENTLY ASKED QUESTIONS: 

by 
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